
 
 “Establishment of the Year” Parameters for Selecting 

 

 

 

 

 

 

 

 

 

 

 

1 

Allocation of Training Slot in NATS on Total 
Manpower  10 

Points 

Value 
> 

10% 
= 

10% 
> 

9% 
> 

8% 
> 

7% 
> 

6% 
> 

5% 
> 

4% 
> 

3% 
>= 

2.5% 

𝑽𝒂𝒍𝒖𝒆 =
𝑅𝑒𝑞𝑢𝑒𝑠𝑡𝑒𝑑  𝑆𝑙𝑜𝑡𝑠 𝑖𝑛 𝑁𝐴𝑇𝑆

𝑇𝑜𝑡𝑎𝑙 𝑀𝑎𝑛𝑝𝑜𝑤𝑒𝑟
× 100 Point 10 9 8 7 6 5 4 3 2 1 

2 
100% Fulfillment of Training Slot in NATS 

10 
Points 

Value 
> 

90
% 

> 
80
% 

> 
70
% 

> 
60
% 

> 
50
% 

> 
40
% 

> 
30
% 

> 
20
% 

> 
10
% 

> 
0 
% 

𝑽𝒂𝒍𝒖𝒆 =
𝐴𝑝𝑝𝑟𝑒𝑛𝑡𝑖𝑐𝑒𝑠 𝐸𝑛𝑔𝑎𝑔𝑒𝑑 𝑖𝑛 𝑁𝐴𝑇𝑆

𝑁𝑜. 𝑇𝑟𝑎𝑖𝑛𝑖𝑛𝑔 𝑆𝑙𝑜𝑡𝑠 𝑎𝑠 𝑃𝑟𝑒𝑠𝑐𝑟𝑖𝑏𝑒𝑑
× 100 Point 10 9 8 7 6 5 4 3 2 1 

3 

Number of Graduate/Technician Apprentices Engaged over 10% 
of Total Manpower 10 

Points 

Value 
>=  
5% 

> 
4% 

> 
3% 

> 
2% 

>  
1% 

> 
0% 

𝑽𝒂𝒍𝒖𝒆 =
𝑇𝑜𝑡𝑎𝑙 𝐸𝑛𝑔𝑎𝑔𝑒𝑑 − 10% 𝑜𝑓 𝑇𝑜𝑡𝑎𝑙 𝑀𝑎𝑛𝑝𝑜𝑤𝑒𝑟

𝑇𝑜𝑡𝑎𝑙 𝑀𝑎𝑛𝑝𝑜𝑤𝑒𝑟
× 100 Point 10 8 6 4 2 1 

4 

Number of Employment Offered after completion 
Apprenticeship Training through NATS in Last FY 15 

Points 

Value 
>  

80% 
> 

60% 
> 

40% 
> 

20% 
>  

10% 
> 

1% 

𝑽𝒂𝒍𝒖𝒆 =
𝑁𝑢𝑚𝑏𝑒𝑟 𝑜𝑓 𝐸𝑚𝑝𝑙𝑜𝑦𝑚𝑒𝑛𝑡 𝑂𝑓𝑓𝑒𝑟𝑒𝑑 𝑡𝑜 𝑎𝑝𝑝𝑟𝑒𝑛𝑡𝑖𝑐𝑒𝑠

𝑇𝑜𝑡𝑎𝑙 𝑁𝑢𝑚𝑏𝑒𝑟 𝑜𝑓 𝐴𝑝𝑝𝑟𝑒𝑛𝑡𝑖𝑐𝑒𝑠 𝑇𝑟𝑎𝑖𝑛𝑒𝑑
× 100 Point 15 12 9 6 3 1 

5 

Number of Technical Skills Assigned during Contract Creation of 
Apprentices in NATS 5 

Points 

No of 
Skills 

3 
Skills 

2 
Skills 

1 
Skill 

𝑻𝒐𝒕𝒂𝒍 𝑵𝒖𝒎𝒃𝒆𝒓 𝒐𝒇 𝑻𝒆𝒄𝒉𝒏𝒊𝒄𝒂𝒍 𝑺𝒌𝒊𝒍𝒍𝒔 𝒂𝒔𝒔𝒊𝒈𝒏𝒆𝒅 
                   𝒅𝒖𝒓𝒊𝒏𝒈 𝒄𝒐𝒏𝒕𝒓𝒂𝒄𝒕𝒔 Creation of apprentices in NATS Portal 

Point 5 3 1 

6 

Number of General Attributes (Soft-Skills) included in the training module 
for NATS 5 

Points 

No of 
Skills 

6 
Skills 

3-5 
Skills 

1-2 
Skills 

                        𝑻𝒐𝒕𝒂𝒍 𝑵𝒖𝒎𝒃𝒆𝒓 𝒐𝒇 𝑮𝒆𝒏𝒆𝒓𝒂𝒍 𝑨𝒕𝒕𝒓𝒊𝒃𝒖𝒕𝒆 of Soft-Skills 
                                𝒊𝒏𝒄𝒍𝒖𝒅𝒆𝒅 𝒊𝒏 𝒕𝒓𝒂𝒊𝒏𝒊𝒏𝒈 𝑴𝒐𝒅𝒖𝒍𝒆 𝒐𝒇 𝑵𝑨𝑻𝑺 

Point 5 3 1 

7 

Number of Apprentices are trained in General Attribute Development 
Programme (GADP) in Last FY 5 

Points 

Value 
> 

90% 
> 

50% 
> 

10% 

𝑽𝒂𝒍𝒖𝒆 =
𝐴𝑝𝑝𝑟𝑒𝑛𝑡𝑖𝑐𝑒𝑠 𝑇𝑟𝑎𝑖𝑛𝑒𝑑 𝑖𝑛 𝐺𝐴𝐷𝑃

𝑇𝑜𝑡𝑎𝑙 𝑁𝑢𝑚𝑏𝑒𝑟 𝑜𝑓 𝐴𝑝𝑝𝑟𝑒𝑛𝑡𝑖𝑐𝑒𝑠 𝐸𝑛𝑔𝑎𝑔𝑒𝑑
× 100 Point 5 3 1 

8 
Number of Certificate of Proficiency (COP) Initiated in NATS Portal  

5 
Points 

Value 
> 

90% 
> 

50% 
> 

10% 

         𝑽𝒂𝒍𝒖𝒆 =
𝑁𝑜 𝑜𝑓 𝐶𝑂𝑃 𝐼𝑛𝑖𝑡𝑖𝑎𝑡𝑒𝑑 𝑎𝑓𝑡𝑒𝑟 4𝑡ℎ 𝑄𝑢𝑎𝑟𝑡𝑒𝑟 𝐴𝑠𝑠𝑒𝑠𝑠𝑚𝑒𝑛𝑡

𝑁𝑜.  𝐴𝑝𝑝𝑟𝑒𝑛𝑡𝑖𝑐𝑒𝑠 𝐶𝑜𝑚𝑝𝑙𝑒𝑡𝑒𝑑 𝑇𝑟𝑎𝑖𝑛𝑖𝑛𝑔
× 100  Point 5 3 1 

9 Project(s) is given to the candidate or Not? 5 Points 

10 Regularly signed and monitored the work diary of each apprentice 5 Points 

11 Participation in Job Fair for Apprenticeship Training conducted by BOPT 5 Points 

12 
PowerPoint Presentation on above parameters (1-11) and efforts made for publication of NATS 

20 
Points 


